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Signed at Washington, DC this 19th day of
April 1996.
Russell T. Kile,
Acting Program Manager, Policy and
Reemployment Services, Office of Trade
Adjustment Assistance.
[FR Doc. 96–10953 Filed 5–1–96; 8:45 am]
BILLING CODE 4510–30–M

Haggar Clothing Company; Amended
Certification Regarding Eligibility To
Apply for Worker Adjustment
Assistance

In accordance with Section 223 of the
Trade Act of 1974 (19 U.S.C. 2273) the
Department of Labor issued a Notice of
Certification Regarding Eligibility to
Apply for Worker Adjustment
Assistance on May 11, 1995, applicable
to all workers of Haggar Clothing
Company, Robstown Manufacturing
Company, located in Robstown, Texas.
The notice was published in the Federal
Register on May 25, 1995 (60 FR 27793).
The worker certification was amended
June 20, 1995, to show that some of the
Robstown workers had their
unemployment insurance (UI) taxes
paid to Greenville Pant Manufacturing
Company. The amended notice was
published in the Federal Register on
June 29, 1995, (60 FR 33850).

At the request of the company, the
Department reviewed the certification
for workers of the subject firm. New
findings show that worker separations
have occurred at other production
facilities of the subject firm, Edinburg
Manufacturing Company, a/k/a
Waxahachie Garment Company,
Edinburg, Texas, and Weslaco
Manufacturing Company, a/k/a Bowie
Manufacturing Company, Weslaco,
Texas. The workers at the Edinburg
plant produce men’s pants, and the
workers in Weslaco are engaged in
employment related to the production of
men’s pants and coats.

The intent of the Department’s
certification is to include all workers of
the Haggar Clothing Company who were
adversely affected by increased imports.
Accordingly, the Department is
amending the certification to include all
workers of Haggar Clothing Company
production facilities in Edinburg and
Weslaco, Texas.

The amended notice applicable to
TA–W–30,850 is hereby issued as
follows:

All workers of Haggar Clothing Company,
Robstown Manufacturing Company, a/k/a
Greenville Pant Manufacturing Company,
Robstown, Texas (TA–W–30,850); Edinburg
Manufacturing Company, a/k/a Waxahachie
Garment Company, Edinburg, Texas (TA–W–
30,850A); and Weslaco Manufacturing
Company, a/k/a Bowie Manufacturing

Company, Weslaco, Texas (TA–W–30,850B)
who became totally or partially separated
from employment on or after March 16, 1994
are eligible to apply for adjustment assistance
under Section 223 of the Trade Act of 1974.

Signed at Washington, D.C. this 19th day
of April 1996.
Russell T. Kile,
Acting Program Manager, Policy and
Reemployment Services, Office of Trade
Adjustment Assistance.
[FR Doc. 96–10950 Filed 5–1–96; 8:45 am]
BILLING CODE 4510–30–M

[TA–W–30,976]

Hudson Valley Tree, Incorporated, a/k/
a Norma International Newburgh, New
York; Amended Certification
Regarding Eligibility To Apply for
Worker Adjustment Assistance

In accordance with Section 223 of the
Trade Act of 1974 (19 U.S.C. 2273) the
Department of Labor issued a Notice of
Certification Regarding Eligibility to
Apply for Worker Adjustment
Assistance on May 15, 1995, applicable
to all workers of Hudson Valley Tree,
Incorporated, Newburgh, New York.
The notice was published in the Federal
Register on May 25, 1995 (60 FR 27793).

The State Agency reports that on
January 1, 1996, a successor employer,
Norma International, took over
production operations at the subject
firm. The workers are engaged in
employment related to the production
artificial Christmas trees, wreaths and
garland.

The intent of the Department’s
certification is to include all workers of
Hudson Valley Tree, Incorporated who
were adversely affected by increased
imports. Accordingly, the Department is
amending the certification for workers
of the subject firm to indicate the
successor employer.

The amended notice applicable to
TA–W–30,976 is hereby issued as
follows:

All workers of Hudson Valley Tree,
Incorporated, a/k/a Norma International,
Newburgh, New York who became totally or
partially separated from employment on or
after April 20, 1994 are eligible to apply for
adjustment assistance under Section 223 of
the Trade Act of 1974.

Signed at Washington, D.C. this 8th day of
April 1996.
Russell T. Kile,
Acting Program Manager, Policy and
Reemployment Services, Office of Trade
Adjustment Assistance.
[FR Doc. 96–10945 Filed 5–1–96; 8:45 am]
BILLING CODE 4510–30–M

[TA–W–31,579]

Indian Refining Lawrenceville, IL;
Dismissal of Application for
Reconsideration

Pursuant to 29 CFR 90.18(C) an
application for administrative
reconsideration was filed with the
Program Manager of the Office of Trade
Adjustment Assistance for workers at
Indian Refining, Lawrenceville, Illinois.
The review indicated that the
application contained no new
substantial information which would
bear importantly on the Department’s
determination. Therefore, dismissal of
the application was issued.
TA–W–31,579; Inidan Refining

Lawrenceville, Illinois (April 17, 1996)
Signed at Washington, D.C. this 23rd day

of April, 1996.
Russell T. Kile,
Acting Program Manager, Policy &
Reemployment Services, Office of Trade
Adjustment Assistance.
[FR Doc. 96–10951 Filed 5–1–96; 8:45 am]
BILLING CODE 4510–30–M

Palm Beach Company; Amended
Certification Regarding Eligibility To
Apply for Worker Adjustment
Assistance

In accordance with Section 223 of the
Trade Act of 1974 (19 U.S.C. 2273) the
Department of Labor issued a
Certification of Eligibility to Apply for
Worker Adjustment Assistance on
December 6, 1995, applicable to all
workers of Palm Beach Company
located in Eastaboga, Alabama. The
notice was published in the Federal
Register on January 26, 1996 (61 FR
2537).

At the request of petitioners, the
Department reviewed the certification
for workers at the subject firm. The
workers are engaged in employment
related to the production of men’s suits.
New information shows that worker
separations have occurred at the subject
firm’s production facilities in Knoxville,
Tennessee, and Somerset and Erlanger,
Kentucky. Based on these new findings,
the Department is amending the
certification to cover workers of Palm
Beach Company at those facilities.

The intent of the Department’s
certification is to include all workers of
Palm Beach Company who were
adversely affected by increased imports.

The amended notice applicable to
TA–W–31,600 is hereby issued as
follows:

All workers of Palm Beach Company,
Eastaboga, Alabama (TA–W–31,600);
Knoxville, Tennessee (TA–W–31,600A);
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